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SOLIDARITY IN CHALLENGING TIMES

Forward Together
By Stephen von Sychowski, President, Vancouver and District Labour Council &  
Janet Andrews, Secretary-Treasurer, New Westminster and District Labour Council

We celebrate this Labour Day at a 
time of transition. The last few 

years saw enormous social and economic 
upheaval, loss and uncertainty driven by 
the global pandemic. As we return to in-
person gatherings this year we are looking 
forward to a time of reconnection, of 
solidarity in struggle, of remembrance 
and rededication. We acknowledge those 
we have lost, those still struggling with 
illness, recovery, job loss, underemploy-
ment, mental health impacts and stress.

It is not as straightforward as a return 
to normal. Indeed, there is no such thing 
as normal in this changing but ongoing 
pandemic. In addition to the changes to 
the way we work, live and learn, we see 
again the challenges that never left and 
whose urgency is all the sharper: inequity, 
affordability, and the opioid crisis. Rising 
inflation and calls for austerity; the threat 
of war; the looming climate crisis; food 
insecurity, and the growth of the far-
right, intolerance, and hate have brought 

yet more uncertainty and stress to the 
lives of working families. Meeting these 
challenges will take focus, determination 
and hard work. Our response must be 
solidarity in its broadest, deepest, most 
encompassing meaning, with each other 
and with our communities, if we are to 
truly move forward together.

Workers and their families are a source 
of stability and constancy in our com-
munities. Good jobs are the foundation 
of the local economy, supporting families, 
businesses, and the public services we all 
rely on. It was workers, on the frontline 
and behind the scenes, who continued to 
show up every day during the pandemic, 
ensuring we were safe, healthy, supplied 
and supported. Unlike the self-serving 
motives of the very wealthy, who raked 
in record profits while fighting against 
pandemic pay and sick leave, the solidar-
ity and commitment of workers to their 
neighbours and to each other is leadership 
every bit as powerful and necessary as 
that of those elected to high office. This 
leadership and constancy are the solid 
foundation on which we can build the 
future.

Transition brings uncertainty and 
stress, but also opportunity. We have a 
window of time to raise issues and ideas, 
to broaden conversations, to question, and 
to make change. From ensuring a robust 
pandemic recovery, to creating good jobs, 
investing in taking better care of each 
other through a stronger social safety 
net, pushing back against the rhetoric of 
austerity, tackling climate change with a 
just transition for workers, and fighting 
for social justice, equality and diversity, 
the labour movement has the answers 
to what will make a better future for all. 
But only by standing together will we 
make sure our voices are heard. Without 
solidarity and singleness of purpose we 
risk being drowned out and divided by 
the forces of greed and intolerance.

Our communities are looking to 
unions for leadership and solidarity in 
their struggles in ways that haven’t hap-
pened in a generation. Unions are making 
gains for workers in previously unreach-
able industries and workplaces, and 
young workers are bringing their student 
activism to the workplace. By embracing 
this energy and harnessing the power 
of our solidarity, workers can be a vital 
part of shaping policy with progressive 
governments at all levels, rebalancing 
inequality and inequity with justice, fair-
ness, dignity, and respect.

Climate change and automation are 

THIS IS OUR 
MOMENT

JOIN US

Labour Day 2022

Unions benefit workers and their communities. 
The time is now for all working people to join us 

on the path to a better future.

Monday, September 5 @ 12:00 noon

Trout Lake Park, Vancouver
FREE EVENT

Food - Bouncy Castles - Live Music - 
Games - Booths - and more

Higher Interest Rates 
Producing a Predictable 
but Avoidable Recession
By Jim Stanford, Economist and 
Director, Centre for Future Work

New labour force data from Statistics 
Canada confirm that Canada’s econ-

omy is already slowing down sharply as a 
result of aggressive interest rate increases 
begun by the Bank of Canada in March.

With the U.S. economy (Canada’s larg-
est trading partner) already in technical 
recession (with two consecutive quarters 
of real GDP contraction), and monthly 
GDP data showing no growth since May, 
this new report adds to worries that 
Canada’s economy is heading into reces-
sion as well.

The labour force data confirm that the 
aggressive monetary tightening begun by 
the Bank of Canada in March is having 
a negative impact on employment and 
participation in Canada’s labour market.

Employment fell in July for the second 
consecutive month, with a cumulative loss 
since May of 74,000 jobs. That’s the worst 
decline unrelated to COVID lockdowns 
since the pandemic began.

Employment is now lower than it was 
in March when the Bank of Canada began 
lifting interest rates.

Another worrisome sign is the accel-
erating drop in labour force participation, 
which has fallen 0.7 percentage points 
since March. That represents the loss of 
225,000 workers from the labour market, 
at a time when many employers still com-
plain of a ‘labour shortage’.

continued on page 3
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HAPPY LABOUR DAY
Jenny Kwan, MP
Vancouver East
2572 E Hastings Street, 
Vancouver, BC V5K 1Z3
Jenny.Kwan@parl.gc.ca
604-775-5800

two of the most urgent issues facing workers today. 
Workers built Canada’s industrial economy and will build 
our net-zero economy too. A strong social safety net is key 
to minimizing the impacts of this transition on workers. 
From policies focussed on creating affordable housing 
to enhanced employment insurance and sick leave to 
health care, pensions, education and skills training, 
social protection gives workers stability during economic 
transitions. A just transition is not just about jobs, but 
about ensuring working families and our communities 
continue to grow and thrive.

We also need significant investments in Canada’s 
care economy. Care work is vital, but it is often unstable, 
undervalued and underpaid. Our economy relies heavily 
on paid and unpaid 
care work, with the 
burden of care often 
falling to women. In 
order to achieve full 
and equal labour-
market participation 
for all, Canada needs 
a cohesive plan for 
providing affordable, 
quality, public child-
care, as well as care 
for seniors and people 
living with disabilities, and mental health and addiction 
support. We need a care strategy backed by significant 
investment to ensure that Canadians have the world-class 
care services we deserve. Care jobs can be good jobs, if we 
stand in solidarity with workers to make it so.

These goals have two things in common: building 
resiliency and ensuring inclusion. We cannot truly move 
forward unless it is together; an inclusive future will also 
mean it is a resilient one where no one gets left behind. 
One crucial opportunity is local elections. You can get 
involved, cast your vote, and make a difference on the 
issues most directly impacting you and your community. 
If we stand together in solidarity, raise our voices and 
take action as one, we can win the future we want.

Happy Labour Day! n

continued from page 1: Forward Together

The recent upsurge in inflation was obviously not 
caused by labour market conditions. The Bank of Canada 
itself agrees it was sparked by supply chain disruptions, 
the global energy price shock, and changes in consumer 
buying patterns.

Since inflation arises mostly from supply-side con-
straints, it is self-defeating to respond by chasing hun-
dreds of thousands of workers 
out of the labour market. That 
doesn’t fix supply chain prob-
lems, it makes them worse.

Higher interest rates also 
discourage investment in new 
capacity and supply infra-
structure. This will also make 
the underlying cause of today’s 
inflation worse, not better.

While nominal wage 
growth has increased, it still lags well behind current 
inflation. This means that average real wages (and the 
living standards of Canadian workers) continue to fall.

In the 12 months to June, average real hourly wages 
declined by 2.7%, and are now below pre-pandemic levels.

Even central bankers acknowledge that the causes of 
this inflation are unique and—to some extent—tempo-
rary side effects of the pandemic. They admit that this 
is different from the wage–price spiral of the 1970s that 
neoliberal monetary policy wrestled to the ground.

But after some initial hesitation, they have now 
invoked that textbook policy response with renewed 
vigour. Interest rates will be increased to reduce infla-
tion back to the target of around two per cent in most 
countries, no matter what.

Over 50 central banks around the world have increased 
interest rates this year, led by especially aggressive upward 
moves in the U.S., Canada, and Australia. The Bank of 
Canada has already boosted its key rate 4 times, by a 
combined 2.25 percentage points.

These increases in interest rates, applied indiscrimi-
nately to all borrowers (whether making productive real 
investments or speculating on financial assets), will have 
harsh effects on the economy.

Asset markets have been roiled by higher rates and the 
slowing flow of cheap credit assets: equity markets have 
fallen into ‘bear’ territory in most countries, and more 
speculative assets (like cryptocurrencies, high-yield debt, 
and emerging market bonds) are teetering on the verge of 
meltdown.

Property prices, inflated by years of ultra-low interest 
rates, are also turning down sharply. While this might 
seem to ease the housing affordability crisis, for most 
buyers any savings will be offset by higher interest costs.

The impact of higher interest rates on real spending 
and investment will take longer to be fully felt (likely 
between 12 and 18 months), but that, too, will be pain-
fully contractionary: reducing business investment and 
spending on consumer durables. The latest jobs numbers 
indicate the contraction in the real economy is starting 
quickly.

As a result of this aggressive monetary austerity, 
the global economy is slowing down sharply. After an 
encouraging rebound in 2021, global GDP growth is 
expected to be cut in half in 2022: from 6.1% last year to 
3.2% this year. The World Bank expects this year to mark 
the sharpest single-year downturn in world growth in 80 
years.

Most frustrating is that this potential recession, like 
others caused by overzealous monetary policy in the past, 
is not an accident, but the outcome of deliberate policy.

By throwing ice water over the entire macroeconomy to 
address inflation that has unique and more concentrated 
causes, the Bank of Canada’s actions will exacerbate the 
decline in workers’ living standards.

continued from page 1: Interest Rates

Progressive movements need to reject the underlying 
arrangement in which permanent excess capacity—in 
essence, a reserve army of workers—is always available to 
discipline labour and control inflation, and a single, blunt 
policy instrument (the interest rate) is used to regulate the 
whole macroeconomy.

In reality, macroeco-
nomic policy should invoke a 
much broader, more flexible, 
and more discriminating set 
of tools—including fiscal 
policy, regulatory measures, 
public service provision, and 
even public ownership—to 
achieve and maintain full 
employment with stable 
inflation.

It will take years of educating, organizing and struggle 
to win any of those remedies. In the meantime, however, 
unions and other progressive movements must simply 
resist the effort to make workers pay for a crisis they 
didn’t create. This Labour Day is a good time to start. n

Jim Stanford is Economist and Director of the Centre 
for Future Work. He divides his time between Sydney, 
Australia and Vancouver, Canada. Jim is one of Canada’s 
best-known economic commentators. He served for 
over 20 years as Economist and Director of Policy with 
Unifor, Canada’s largest private-sector trade union.

By throwing ice water over the 
entire macroeconomy to address 
inflation that has unique and more 
concentrated causes, the Bank of 
Canada’s actions will exacerbate the 
decline in workers’ living standards.

Essop Mia
Chartered Professional 

Accountant

Hay & Watson
900 – 1450 Creekside Drive 

Vancouver, BC V6J 5B3
Phone: (604) 734-1690

One crucial opportu-
nity is local elections. 
You can get involved, 
cast your vote, and 
make a difference 
on the issues most 
directly impacting you 
and your community. 
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Anjali Appadurai is the Leader the Party and the Planet Need
Why I Won’t Be Voting for David Eby This Time

This is hard for me to write. Dave Eby has been a friend 
for years and I actively campaigned for him when 

he ran in my riding. We worked together closely when I 
covered his housing advocacy at Pivot Legal in my role as 
a reporter and later, we were colleagues when he served 
brilliantly as Executive Director of the BC Civil Liberties 
Association, where I was a board member. He was an 
impressive, idealistic advocate and a tireless, effective 
administrator then and I was happy to endorse him as a 
candidate. This time, not so much.

I have secured an NDP membership, and I will be 
voting for Anjali Appadurai in the race to choose a new 
party leader and premier.

Although I write this more in sorrow than in anger, 
it must be said that the candidacy of a young activist 
like Anjali Appadurai represents a real chance for much 
needed renewal within an NDP that has slid toward the 
murky middle of the road under John Horgan’s leadership. 
And Eby is pitching himself as a premier who will make 
“no radical changes,” if he succeeds Horgan (dogwoodbc.
ca/news/bcndp-leadership-anjali-appadurai/).

As the Dogwood Society commented in endorsing 
Appadurai, “… for those who have watched in frustration 
as one mega-project after another blasted through rivers 
and forests, as B.C. flooded and burned, as Indigenous 
people were arrested at gunpoint for defending their land, 
as friends and family lost jobs and hope, as homelessness 

soared alongside corporate profits, Eby’s commitment to 
‘more of the same’ seems utterly tone-deaf.”

And speaking of tone deaf, Eby has managed to go 
public with two outstanding examples of that unfortu-
nate trait recently. In an ill-advised interview with the 
Vancouver Sun, the acknowl-
edged front runner in the leader-
ship race confided that he was 
“frustrated” that the emergence 
of a real competitor in what had 
been expected to be an uncon-
tested cake walk was going to 
create the demand for a time-
consuming democratic debate 
and vote in the NDP, postpon-
ing his coronation by months. 
(vancouversun.com/news/local-
news/david-eby-frustrated-that-
challenge-by-climate-activist-
delays-ndp-leadership-decision).

This response will be inter-
preted by many as reflecting an 
unwholesome attitude of entitlement and will do little to 
persuade the many disaffected former NDP voters who 
are flocking to the Appadurai campaign to reconsider.

In contrast, Appadurai told the Sun that “There’s 
no assumption of victory from the people who are 

representing my candidacy . There are legitimate interests 
presented by both candidates in this leadership race.”

In another tone-deaf gaffe, Eby recently endorsed 
the idea of involuntary confinement and forced “treat-
ment” for people who use drugs and have had multiple 

overdoses (vancouversun.com/
news/bc-ndp-leadership-race-
eby-pitches-involuntary-care-for-
severe-overdose-cases).

This advocacy for a “lock ‘em 
up” approach to the crises of addic-
tion and poisoned drug supply 
may be well designed to shore up 
his support on the centre right, 
but it flies in the face of most 
expert opinion and seems heedless 
of the civil liberties implications 
of forced treatment. The threat 
to civil liberties inherent in this 
reckless proposal elicited a stinging 
rebuke from the BC Civil Liberties 
Association in a statement head-

lined “David Eby Knows Better” (bccla.org/2022/08/
david-eby-knows-better/ ).

Meghan McDermott, writing for BCCLA, which Eby 
led for years, concludes by saying “This attempt to score 
political points for his leadership 

We could expect Premier 
Appadurai to take bold 
positions in favor of 
Indigenous rights and 
against the depredations of 
rapacious pipeline builders. 
Her early support for striking 
BCGEU workers bodes well 
for a more collaborative 
approach to labour issues.

continued on page 3
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LABOUR

Advancing the interests of 
labour works for all of society
By Nav Malhotra

Happy Labour Day, everyone!
Whatever your plans are for this last, lazy long weekend of 
summer, please take a moment to think about the workers 
who brought us this holiday in the first place.

In Canada, Labour Day is the result of an 1886 Royal 
Commission that proposed a September statutory holiday 
to quell the conflict that was simmering between labour 
and capital at the time. Although unions had been legal 
since 1872 under the Trade Unions Act, the outrageous 
arrests and criminal prosecution of striking trade union-
ists prior to the act was still fresh in the memories of many.

When Labour Day became a statutory holiday in 1894, 
it empowered workers to amplify their longstanding fight 
for fair wages, safe workplaces and a reduction in the 
working day from 12 hours to nine hours. That is no typo; 
Canada has only had a 40-hour week since the 1960s.

But I will stop the history lesson here and focus on just 
the last few years in our province.

The lowest paid workers in B.C. now earn the highest 
minimum wage in the country — $15.65 per hour — thanks 
to the progressive and predictable increases brought in by 
the BC NDP government. More than half of minimum 
wage earners are over 25, which means they are working to 
earn a living and not merely saving for a European vacation 
during their gap year.

Amendments to the Employment Standards Act in 
January also gave workers in B.C. up to five days paid sick 
leave. Prior to January 2022, more than one million work-
ers in mostly low-wage jobs did not have access to paid sick 
days, which meant that 
they either went to work 
ill or lost pay for every day 
they were absent.

Paid sick days are 
typical of union contracts, 
and so it was more good 
news for workers when 
the Labour Relations Code 
was amended this year to 
make it more difficult for 
employers to interfere in 
union organizing drives, as 
they have commonly done 
for decades. It is worth 
noting that a 2018 Labour 
Code review found more 
than 90 per cent of com-
plaints filed to the Labour 
Board for unfair labour 
practices involved either 
unlawful termination or 
communication during an 
organizing drive.

And finally, in the 
astonishingly long over-
due category, life-saving 
changes will finally be 
introduced under the 
Workers Compensation 
Act requiring asbestos 
abatement contractors 
to be licensed, and the 
workers and employers 
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who perform asbestos abatement to complete mandatory 
safety training and certification. Workplace deaths owing 
to asbestos exposure do not generally garner a lot of 
media headlines, and that is mostly due to it being a 
so-called “silent killer” that does not show itself until 
years after exposure, and then slowly steals the breath 
and life of its victims. Asbestos is responsible for a third 
of work-related deaths.

Despite these advancements, there is still more work 
to do. I am reminded of this every day when I arrive at 
my office in South Surrey and walk past two memorials 
installed on our property. One monument honours the 26 
miners who lost their lives in the Granduc Mine slide in 
1965, and the other pays tribute to members of our union 
who died on the job from as far back as 1972 to as recently 
as three years ago.

There are 11 names on the second memorial, and 
additional spaces have been gruesomely set aside for 
more. As I write this, I am told there is another roadside 
worker who was killed last year whose name has not yet 
been added.

So, as much as Labour Day is a celebration of workers’ 
achievements and a day to enjoy what we have rightfully 
earned as workers ourselves, it is also a day to remember 
the deep sacrifices that many made to get us here, and 
how easily everything can be taken away.

I wish you all a safe, restful and reflective Labour Day 
2022. n

Nav Malhotra is the business manager/secretary-
treasurer of the Labourers’ International Union of North 
America (LiUNA!) Local 1611 based in South Surrey.

campaign is misleading, immoral, and reckless. But 
David Eby knows that too.”

Appadurai was six when her family moved to Canada 
from Tamil Nadu. In high school, she campaigned for 
refugee rights and peace. As a university student, she 
gave a blistering speech on behalf of the youth delega-
tion to the 2011 UN climate conference. It went viral 
overnight. She has worked as a climate campaigner 
with West Coast Environmental Law, Sierra Club BC 
and the Climate Emergency Unit.

Last year, Anjali ran as the NDP candidate for 
Vancouver-Granville in the federal election, losing by 
only a handful of votes.

Co-workers who knew Appadurai at the Climate 
Emergency Unit, recently wrote: “In times of emer-
gency, the leaders who make the biggest difference 
are those who rise above calls for incrementalism and 
invite us to fight the problem head-on. With Anjali, we 
not only have a leader who is ready to transform us for 
the better, we also have a friend who is ready to govern 
with compassion and a genuinely global outlook.”

We could expect Premier Appadurai to take bold 
positions in favor of Indigenous rights and against the 
depredations of rapacious pipeline builders. Her early 
support for striking BCGEU workers bodes well for a 
more collaborative approach to labour issues.

Speaking of labour issues, on a personal note, I 
was part of a delegation including representatives of 
the United Steelworkers, the BC Federation of Labour 
and other concerned citizens who travelled to Victoria 
last year to implore Eby in his then role as Attorney 
General to reverse a last minute decision by Crown 
prosecutors not to pursue criminal charges against 
the Peter Kiewit corporation and its managers in the 
horrific workplace death of Sam Fitzpatrick (thetyee.
ca/Opinion/2021/09/20/Who-Killed-Sam-Fitzpatrick-
David-Eby-Should-Recommence-Trial/). 

Although it lay within his legal authority to renew 
the criminal charges dropped by Crown prosecutors, 
he chose not to. It would have been a brave, bold 
move on Eby’s part, a chance to expend some of his 
political capital to see that a worker killed by corporate 
negligence got his day in court. It would have been 
a precedent setting case, seeing a big corporation 
charged under the Westray Act for the first time 
in history (usw.ca/news/media-centre/releases/2022/
united-steelworkers-honour-westray-disaster-30-years-
later-push-for-enforcement-of-law). 

On August 26, Appadurai told Rabble.ca that “My 
role as an insurgent candidate is to open the door for 
the voices of community and the voice of the grassroots 
to be lifted on this platform and to be lifted ultimately 
into the halls of power. We have a political culture right 
now that is myopic and that has lost sight of people’s 
lives and of the stakes of the future, and of the well-
being of people and the planet.”

And Appadurai may well be good not only for 
the planet and for workers’ rights. She may very well 
represent a chance for the NDP in BC to redeem itself 
with the many disaffected former members who have 
left the party out of dismay over unkept environmental 
and indigenous rights promises and lukewarm support 
for labour issues. Under Horgan, party membership has 
plummeted from 20,000 to 11,000 thousand. But many 
of those unhappy former members are being inspired to 
give the party one more chance, and they are flooding 
back into party membership to support the Appadurai 
campaign. ( If you decide you would like to join them in 
this party renewal, you can register to join the BCNDP 
at anjaliforbc.ca/ up until September 4.  n

Tom Sandborn, Vancouver, BC
Tom Sandborn lives and writes on unceded 
Indigenous land in Vancouver. He welcomes your 
feedback and story tips at tos65@telus.net

continued from page 4
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Drive Safely and Have a Happy Labour Day

Teamsters  
Local 213
490 East Broadway
Vancouver, BC  V5T 1X3
phone: 604-876-5213  
fax : 604-872-8604
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Summer of discontent: Why public sector  
workers are preparing to strike in B.C.
by Kendra Strauss, Director and Associate Professor,  
Labour Studies Program, Simon Fraser University

Successful unionization drives targeting corporate 
employers like Amazon and Starbucks have been big 

news in 2022. But much larger scale collective action in 
the Canadian public sector may also be on the cards.

In May, the Public Service Alliance of Canada — the 
country’s largest federal union — walked away from 
contract negotiations. In British Columbia, almost 95 per 
cent of the B.C. General Employees’ 
Union (BCGEU) voted, in July, 
to strike after negotiations broke 
down over cost of living adjust-
ments and wage protection from 
inflation.

It is not only workers in B.C.’s 
public sector who voted to take 
job action in recent weeks — the 
transit and transportation sectors 
face strikes by truck drivers at the 
Port of Vancouver and bus drivers 
in West Vancouver.

And in addition to the approximately 33,000 BCGEU 
members covered by the recent strike vote, more than 
350,000 public sector workers have agreements that 
expired or will expire in coming months. The B.C. 
Teachers’ Federation contract expired June 30 and B.C. 
Nurses’ Union members have been working without a 
contract since March, with bargaining delayed to the fall.

The United Truckers Association says its members 
have voted unanimously in favour of job action at the 
Port of Vancouver to protest a program that would force 
the phaseout of older trucks.

In other words, B.C. could be on the cusp of a major 
period of labour unrest, similar to what we are seeing 
in other parts of the world like the United Kingdom. If 
the labour movement in Canada can mobilize working 
people, who are seeing and feeling how corporations have 
profited from the pandemic while ordinary people have 
paid the price, the change could be significant.

Why are workers striking?
Statistics Canada announced a rise in consumer inflation 
to 8.1 per cent in June 2022. Skyrocketing inflation is the 
major cause behind worker unrest and collective action.

The main driver of inflation is the price of gasoline, 
but even excluding gas the consumer price index rose 6.5 
per cent in June. Hourly wages, on the other hand, only 
increased 5.2 per cent.

The below-inflation increase in wages comes despite 
a record low unemployment rate of 4.2 per cent. A tight 

labour market is not resulting in 
above-inflation wage increases for 
most workers. Nor is there evidence 
of a wage-price spiral, which is when 
wage growth drives price increases, 
which in turn drives wage growth 
in the economy.

Instead, corporate profits, global 
price increases, supply chain issues 
and global conflicts are making 
consumer goods more expensive, 
while wages fail to keep pace.

But average wages and prices 
also mask variations in sector-specific pay increases, 
and its impacts on different groups of workers. The 
June Labour Force Survey showed differences between 
the wage growth of unionized versus non-unionized 
employees nationally: the hourly wages of all workers 
with union coverage were up 3.7 per cent, compared with 
6.1 per cent among non-unionized workers.

Why are unionized workers falling behind?
Recent research by the Canadian Centre for Policy 
Alternatives analyzed trends in wages and inflation 
in Canada from 2020-22 and found that three of the 
four industries with the lowest wage gains were public 
administration, education and health care.

The report found that several provincial govern-
ments, including Manitoba, Saskatchewan, Alberta and 
Newfoundland and Labrador, were actively working 

to freeze those wages prior to, and even during, the 
pandemic. In B.C., despite a two per cent average annual 
increase in public sector wage settlements, the average 
public sector worker will take a 1.5 per cent pay cut this 
year.

This means that workers in some of the sectors most 
impacted by the pandemic, like health care, have gained 
the least from the recent economic recovery. Lower paid 
workers, such as care aides or educational assistants, 
also feel the impacts of inflation more acutely because 
they have to spend more of their income on necessities, 
like food and shelter.

Workers in sectors most impacted by the pandemic, 
like health care, have gained the least from the recent 
economic recovery.

As economist Alex Hemingway has argued in his 
analysis of B.C.’s public finances, the province can 
afford to pay its essential public sector workers much 
more.

Nor are wages the only issue.
Stephanie Smith, President of the BCGEU, told 

me the union wants the government to address issues 
made worse by the COVID-19 pandemic: occupational 
health and safety, especially mental health and stress; 
short staffing and excessive workloads; and workforce 
planning to recruit and retain workers in key services.

Clearly, there is a strong appetite among union 
members to act collectively to demand better wages and 
working conditions.

Changing politics of labour
Economic historian Adam Tooze, who has analyzed 
normal (1979-2019) and recent (2020-21) drivers of infla-
tion in the U.S. and Europe, notes that the historical role 
of wages and corporate profits in driving inflation has 
been reversed. He found that wages have accounted for 
less than eight per cent of U.S. price increases since 2020, 
compared to corporate profits which accounted for 
almost 54 per cent. A similar trend is seen in Canada. 
Workers understand that the cost of living is going 
up while their wages are going down. Moreover, when 
central banks raise interest rates to quell inflation, it 
hurts employment and wages and makes life even more 
expensive for those with debt. After years of declining 
union density and subdued labour unrest, are we seeing 
a change in the politics of labour in B.C. and Canada? 
It’s too early to tell.

Tooze argues that the low-inflation environment of 
the last several decades is both a driver and a result of 
unequal class power. Governments and corporations 
have been promoting monetary policy that hurts work-
ers and unions with little risk of retaliation.

While the balance of social power has not shifted 
dramatically, the upsurge in worker organizing and 
policy proposals for corporate taxes could signal a 
change. In the meantime, the BCGEU members appear 
committed to strike action to get a fair contract that 
stops their wages falling farther behind. n

Kendra Strauss receives funding from the Social 
Sciences and Humanities Research Council of Canada 
(SSHRC). She is Research Associate of the Canadian 
Centre for Policy Alternatives (CCPA) – BC Office

In addition to the 
approximately 33,000 
BCGEU members covered 
by the recent strike vote, 
more than 350,000 public 
sector workers have agree-
ments that expired or will 
expire in coming months. 
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On behalf of the 60,000 members 
of the New Westminster & District 
Labour Council, we wish everyone 

a Happy Labour Day!

BC Professional Fire Fighters' Association

bcpffa.org
Proudly serving
since 1929

EMS Response
EMS Response

Fire Based Dispatch
Fire Based Dispatch

All hazards response
All hazards response

 3891 MAIN STREET, VANCOUVER, BC, V5V 3N9  Tel: 604-436-2053



Page 8    September 2022    Columbia Journal ANALYSIS

Canadian Counterterrorism Report: Ottawa 
Convoy Helped Violent Extremist Groups Grow
Intelligence report shows counterterrorism organization monitored  
‘violent extremists’ and threats targeting federal buildings during convoy
by Luke LeBrun, Editor: Press Progress

T he Ottawa convoy occupation served as a breeding 
ground for “violent extremists” looking to recruit 

and radicalize convoy supporters, according to a newly 
disclosed internal intelligence report from a Canadian 
counterterrorism organization.

The threat assessment, prepared by Canada’s Integrated 
Terrorism Assessment Centre (ITAC), is marked “for 
official use only” and was obtained by PressProgress 
through access-to-information.

Dated February 17, 2022, one day before a massive 
police operation began clearing the streets of Ottawa, the 
internal report looked at “the connection between violent 
extremism and the ongoing convoy protest,” referencing 
threats targeting elected officials and classified intel-
ligence on a threat targeting a federal building.

“We judge the convoy protests have provided an 
opportunity for ideologically motivated extremism 
(IMVE) movements to recruit and network with like-
minded individuals,” the ITAC report states.

The threat assessment notes that recruitment could 
occur either in “closed online forums or discreetly 
between known associates,” adding that these “in-person 
and online networking opportunities could lead to radi-
calization and the potential for future coordination.”

ITAC, which is responsible for analyzing potential 
terrorist threats, indicated it was less worried about those 
directly participating in the convoy than it was by people 
online and sympathetic supporters quietly observing 
from the sidelines.

“The majority of online IMVE threats encourag-
ing violent anti-government or 
anti-authority acts related to the 
protests appear to come from indi-
viduals who are not participating 
in the protests or blockade,” the 
report explains. “We judge that 
the primary threat of violence is 
from vulnerable individuals on the 
periphery of IMVE movements, 
influenced by online rhetoric.”

In a statement to PressProgress, 
the Canadian Security Intelligence 
Service said it could not comment 
on its methods or investigations, 
but said “ITAC develops threat 
assessments at various classification 
levels that are based on classified 
and open-source information.”

“These products, which are for 
official use only, are shared with 
both international and domestic 
partners, including law enforce-
ment and provide senior-level 
decision makers with the latest and 
most detailed threat informa-
tion, enabling them to assess the 
overall threat and risk level and 

develop mitigations where appropriate,” CSIS spokesper-
son Brandon Champagne said.

Stephanie Carvin, a Carleton University international 
affairs professor and a former CSIS intelligence analyst, 
said the ITAC threat assessment suggests there were 
“many IMVE motivated actors at the protests, not just a 
few.”

“The point about networking is, I think, pretty funda-
mental,” Carvin added. “It would make sense for violent 
extremists in the protests to make connections to others 
with a view to engaging in radicalization.”

The Guardian, which obtained leaked intelligence 
assessments prepared by ITAC in late January, previously 
reported that the federal government and Ottawa Police 
were warned of the “likely” involvement of extremists in 
the convoy and that there was potential for “lone actor 
attackers to conduct a terrorism attack.”

The February 17 ITAC report shows the organization 
was, in fact, “aware of known IMVE extremists who have 
participated in protests and blockades across Canada.”

“Violent extremists who support or are attending the 
protests include a range of IMVE adherents including 
white nationalists, accelerationists, separatists, radical 
libertarians, conspiracy theorists and others who justify 
violence to achieve ideological objectives.”

ITAC was also particularly concerned about individu-
als affiliated with “QAnon and Diagolon,” noting that 
the presence of “key individuals” and “influencers” on 
the ground in Ottawa was “indicative of a much larger 
attendance at convoy protests by IMVE adherents over 
recent weeks.”

ITAC, which is responsible for analyzing 
potential terrorist threats, indicated it 
was less worried about those directly 
participating in the convoy than it was by 
people online and sympathetic support-
ers quietly observing from the sidelines.

Carvin notes that the report’s section focusing on 
“incitement” sheds light on an “interesting dynamic” 
between the violent extremists on the ground and online.

“The assessment is that the calls for violence were not 
from people at the protest, but it could influence ‘vulner-
able’ people there,” Carvin said. “In this sense, this report 
is suggesting that violent extremists were mostly using 

Happy Labour Day!

Burnaby | New Westminster | Surrey | Port Coquitlam | Vancouver | Victoria

Comsavings.com      604-654-2000

Community Savings is appreciative of labour’s longstanding 
achievements and is supportive of advocates and labour 
groups who continue to strive for fair worker rights.

the protests to recruit, but online IMVE supporters were 
using it to encourage violence.”

The intelligence report also flagged “threats to elected 
officials and symbols of government,” warning a “lone 
actor or small group of individuals inspired by IMVE 
could attempt to seize the opportunity and conduct an 
opportunistic attack against a political figure or symbol 
of government / authority.”

The report underlines the potential for violence was 
real, noting “known IMVE extremists have indicated 
their desire to kill political leaders” and that there have 
been “abundant online threats incite violence against 

https://www.canada.ca/en/security-intelligence-service/integrated-terrorism-assessment-centre.html
https://www.canada.ca/en/security-intelligence-service/integrated-terrorism-assessment-centre.html
https://www.cbc.ca/news/canada/ottawa/police-action-convoy-protest-1.6356444
https://www.cbc.ca/news/canada/ottawa/police-action-convoy-protest-1.6356444
https://globalnews.ca/news/8635254/ottawa-police-400-charges-laid-operation-convoy-blockade/
https://www.theguardian.com/world/2022/feb/17/ottawa-protests-anti-terror-agency-warned-violent-extremists
https://www.theguardian.com/world/2022/feb/17/ottawa-protests-anti-terror-agency-warned-violent-extremists
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“NOBODY IS EVER GOING TO CALL ME A QUITTER.” – TERRY FOX

I’m not a quitter.

TERRY FOX RUN  |  SEPTEMBER 18, 2022
REGISTER AND FUNDRAISE FOR CANCER RESEARCH AT TERRYFOX.ORG

Canadian officials predominantly directed at Prime 
Minister Trudeau.”

The report also warns about attacks on soft targets, 
including one reference to classified reports about a 
previously undisclosed threat targeting a government 
building: “ITAC has observed recent classified reporting 
indicating that an individual espousing IMVE ideologies 
threatened to attack a federal building.”

While an “attack against a legislature, including 
Parliament Hill, is unlikely given a lack of coordination 
among protesters and security measures in place,” the 
report cautioned that “an attack at a less secure loca-
tion such as a regional federal government building is 
possible.”

Elizabeth Simons, Deputy Director of the Canadian 

Anti-Hate Network, said the reports findings do not 
surprise her, noting her organization extensively docu-
mented ties between the convoy and far-right extremist 
groups at the time.

“White nationalists, accelerationists, separatists, con-
spiracy theorists, etc. almost uniformly saw the convoy as 
‘the people’ rejecting modern Canadian society, making 
it valuable to them even if they didn’t believe in or 
agree with the goals or ideas during the convoy on the 
surface,” Simons told PressProgress. “Many saw it as an 
opportunity to network, and movement build, and that is 
exactly what we saw.”

“Some of the end goals were different — to white 
nationalists, it is the rejection of a so-called zionist 
occupied government, or ZOG, to accelerationists it 

was the hastening of society further destabilizing, and 
to separatists it was a moment to be seized for further 
division.”

“All of these networks and movements carry a poten-
tial for violence,” Simons said. “To have them in one place 
for a prolonged period of time is a huge concern.” n

Luke LeBrun is the Editor of PressProgress. His reporting 
focuses on the federal political scene, right-wing politics 
as well as issues in technology, media and culture.

Originally published in PressProgress, an award-
winning non-profit news organization that 
uncovers and unpacks the news through original 
investigative and explanatory journalism.
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Anthology Explores 
the Many Meanings 
of Mad Studies
by Tom Sandborn

The Routledge International Handbook of Mad Studies
Peter Beresford and Jasna Russo, editors
Routledge Taylor& Francis Group London and New York 2022
$324 hardcover, $68.95 Kindle 391 pp.

W hat does it mean to be “mad”? The most orthodox answer invokes medical 
model psychiatry, which argues the mad are afflicted with a brain disease 

that impairs their cognitive functioning and makes their perceptions and behav-
iours pathological.

The go-to clinical response is a dizzying and often toxic buffet of psychotropic 
drugs, which are claimed to bear the same relationship to “mental illness” as 
insulin does to diabetes. Sometimes other treatment modalities are employed but 
the powerful products of Big Pharma are too often the only “help” that is offered. 
And that questionable “help” is often imposed. The allegedly mad are often 
locked up, electro-shocked and medi-
cated against their will and without 
informed consent.

Not everyone is convinced that this 
model is accurate or that any imposed 
therapy can be helpful. Rogue psy-
chiatrists like Thomas Szasz and R.D. 
Laing, courageous journalists like 
Robert Whitaker, feminist scholars 
like Vancouver’s Dorothy Smith and 
activist authors like Bonnie Burstow 
have all made persuasive arguments 
against orthodox psychiatry and for 
more attention to the lived experience 
of psychiatric survivors.

The Routledge International 
Handbook of Mad Studies is a col-
lection of articles written from many 
different perspectives, all largely shar-
ing a skeptical and critical attitude 
toward mainstream medical model 
psychiatry. The editors have sought 
out Mad Studies academics and grass-
roots mental patient’s rights activists, survivors and other activists. They include 
voices from the global south, including powerful essays from India, Latin America 
and Africa.

This book represents an important, if uneven achievement. While some of the 
essays included are predictably marred by their impenetrable academic jargon, 
others are fierce, lucid and accessible. Local Vancouver author, activist and self-
described “escaped lunatic” Irit Shimrat’s “Reflections on Survivor Knowledge and 
Mad Studies” is a strong essay totally un-besmirched by jargon and full of wit and 
justifiable outrage. ( Full disclosure. Shimrat is a friend and colleague of mine.)

In Canada, to our national shame, around 15,000 electroshock treatments, 
often coerced, are performed every year. And while Canada is a signatory to the 
United Nations Convention on the Rights of Persons with Disabilities, (ohchr.org/
en/instruments-mechanisms/instruments/convention-rights-persons-disabilities) 
this country has failed to implement one of its most important clauses , the one 
that calls for an end to involuntary psychiatric confinement and drugging. For 
more on this compelling human rights issue, consult the Mad in Canada website at 
madincanada.org.

This is an important book. Highly recommended. n

Tom Sandborn lives and writes in Vancouver. Over the years, he has been 
associated with alternatives to medical model psychiatry like the Mental Patients’ 
Association, the Radical Therapy Collective and the Vancouver Emotional 
Emergency Centre. He welcomes your feedback and story tips at tos65@telus.net
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T his year the Columbia Journal is privileged and proud to sponsor The Klabona Keepers for the Vancouver International 
Film Festival. The movie promises an in-close, real-time view into the growing struggle between the struggles of indigenous 
people’s territorial and environmental claims in the face of encroaching corporate forces of development.

The Klabona Keepers
2022 | 69 min | Review by Shēetdāxda.u / Rita Louie

Tl’abane (pronounced -kla-bo-na): The traditional name for the headwaters  
of the Skeena, Naas, Stikine and Iskut watersheds, in British Columbia, Canada.

T wo non-Indigenous filmmakers, Tamo Campos and 
Jasper Snow-Rosen happen to stop at the Iskut gas 

station in 2013. What was meant to be a pit-stop turned 
into a conversation, then an invitation and 
finally being asked by the community to film 
their action. The Klabana Keepers were in the 
midst of mounting active blockades against 
Fortune Minerals in the Klappan area. The 
two filmmakers used their cameras and gear 
to upload footage of the blockades, allow-
ing the community to gain crucial media 
attention by shining a spotlight on what 
was happening. Their quick dip into Iskut 
turned into seven weeks on the blockade, 
and their lives turned upside down by the 
courageous stand of the Iskut elders. Inspired 
by the strength and purpose of the Klabana 
Keepers, the two friends began to come to the 
region for months every year to connect with 
the community, whether filming blockades, 
supporting youth outdoor trips, or simply 
nurturing friendships. In 2016, they began 
working on a feature film. Created in a spirit 
of constant collaboration and with direction 
from the elders, The Klabona Keepers is a 
love letter to the community that changed 
their lives. Its ambition is to capture the 
beauty, resilience, and intricacies of a long 
fight in hopes of inspiring a better future. 
The community changed these filmmakers’ 
lives, revealing a unique lens into a worldview where 
health and healing depend on the land. The filmmakers 
volunteered to make the documentary as a gift to the 
elders; it is meant to share the story of their powerful 
motivation with the next generation now growing up in 
Iskut, and beyond.

The Klabona Keepers is an intimate portrait of the 
dynamic Indigenous community that succeeded in pro-
tecting the Sacred Headwaters, known as the Klabona, 
northwest British Columbia, from industrial activities. 
Spanning 15 years of matriarch-led resistance ,the film 
follows a small group of determined elders in the village 
of Iskut as they heal from colonial wounds to push 
back against law enforcement, the government, and 
some of the world’s largest multinational companies. 
Nestled between scenes of stand-offs and blockades, land 
defenders reflect on how their history of forced displace-
ment, residential schools, and trauma strengthened their 
resolve to protect the very land that was so essential to 
their healing journey.

“Our minds are in every mountain and our sorrow 
in every river that flows. This is where we belong” -Rita 
Louie, Klabona Keeper elder

In the small village of Iskut and its surroundings,we 
meet Rhoda and Peter, a couple in the midst of raising 
their four young children. Peter, a heavy equipment 
operator at the mining camps, struggles with the need 
to provide work to support his family, but draws the line 
when he finds out that the very machines he’s driving are 
slated to destroy community hunting camps. The couple 

and their kids soon find themselves tossed into a journey 
that would change all their lives. Calling on members of 
the community to come and support, we see the birth of 

the Klabona Keepers — elders who understand firsthand 
the connection between colonialism and its impact on the 
land and the people. We witness elders like Rita, John, 
Jimmy, Mary, & Bertha directing a movement dedicated 
to preventing global resource companies from destroying 
the heart of the Sacred Headwaters. Whether it’s speaking 
out at consultation meetings, preventing drill equipment 
from moving into the area, or supporting each other, 
they show up. Through their stories, their resilience and 
their good humor these elders remind us of the power of 
collective action to serve future generations. As Klabona 
Keeper Rhoda Quock explains, ““They used to take the 
children away from the land. Now they take the land from 
the children. When our fight for the Klabona began we 
didn’t know how we were going to win. We just knew we 
weren’t going to lose.” n

Responses and reactions to “KLABONA KEEPERS”

• Brooks Arcand-Paul, Vice President, Indigenous Bar Association: “Watched last night and was genuinely 
blown away. One of the most unique, true, and important docs I’ve ever seen. Amazing work. The 
collaborative, community-based filmmaking process shines through in every moment and is remarkably 
powerful. I hope The Klabona Keepers is seen by thousands around the world, serving as a beacon of 
strength and hope and a strong warning.”

• Jackie Garrow, Ring 5 Impact Docs: “Klabona Keepers is a beautiful and moving film. It reflects the 
realities and challenges that too many Indigenous Peoples across Canada still face today. I hope it is seen 
by a broad audience because anyone living in Canada should have a chance to learn from this eye-opening 
testimonial. Nia:wen for your courage and inspiration!”

• Kateri Cree, Lawyer, advocate & Justice Development Technician at Mohawk Council of Kahnawake: “The 
film Klabonna Keepers is an incredible gift to the world. It is an inspiring story of resistance, resilience 
and determination. I am so honored to have been able to watch this film. I was deeply moved by the spirit, 
determination and conviction to what is right and true that the folks in this film emanate. This film 
showcases the immense power that people hold to create positive, systemic change.”

• Avis O’Brian, N’alaga̱ Consulting: “Thank you for such a wonderful opening night reception & screening 
at our festival. We could not have produced such a meaningful evening without your amazing help, 
collaboration, and thoughtfulness. You were a true partner in every sense of the word. The care in which 
you treat this story, the community is incredibly moving, and we are glad to have been a part of it.”

My traditional name is Shēetdāxda.u and Rita Louie is my English name. My parents are Nelson & 
Nellie Quock, I am from the Ch’iyōne clan. I was born in Shesley & raised in Telegraph & now I reside in 
Iskut BC. My parents taught me a lot about living off the land, it was our teaching grounds. I carry the 
same teachings on in my children & grandchildren, by taking them camping & living off the land. This is 
what I fight for, the teachings & love that the land brings for the many next generations to come.

Calling on members of the community to come and support, we see the birth of the Klabona Keepers — elders who 
understand firsthand the connection between colonialism and its impact on the land and the people. 




